Additional form to be filled out by Employers in relation to students aged under 15 years of age undertaking Work Experience (to be attached to the Work Experience Arrangement Form)
As required by Ministerial Order 382 – Work Experience Arrangements,

I 



 (name of employer)

□
will ensure that all Supervisors have a valid criminal record check*;

or

□
will ensure that all Supervisors have a valid Working with Children check 
card; and

□
I attach a certified copy of the Child Employment Permit and the valid 
Working with Children check card; and

□
I agree to notify the Principal if there is any change to the Working with 
Children check of any supervisor.
Employer’s Signature 




 
Date
/     /

*A Supervisor can continue to use a valid criminal record check for the purposes of supervising a work experience student under 15 years until the expiry date (12 months from the date that the check was issued).  The Supervisor must continue to update their criminal record check with a statutory declaration on a monthly basis whenever they supervise a work experience student, until the expiry of the criminal record check. 

If the Supervisor is unsure if they have a criminal record check for work experience purposes, they should contact a Child Employment Officer on 1800 287 287. If the Supervisor does not have this type of check, then they will have to apply for and receive a WWC Check card before they can begin to supervise a work experience student aged 14 years.
